HPP: Annual General Mandate 2015
On 24/04/2015, Haiphong Paint Joint Stock Company announced the Annual General Mandate 2015 as follows:

Article 1: Approve operation report of BOD in 2014, operation report of SB in 2014, report of operation result in 2014 and plan in 2015

Some targets of operation in 2014

	Target
	Unit
	Implemented 2013
	Implemented 2014
	Rate %

	Total revenue
	Billion dong
	376.831
	382.532
	101.5

	Output of paint. Alkyd plastic
	Ton
	4.239
	4.775
	112.6

	Profit before taxes
	Billion dong
	35.441
	40.04
	112.97

	Rate of dividends
	%/year
	24
	24
	100

	Average income
	Million dong
	8.583
	9.852
	114.78


Some main targets of operation plan in 2015

	Target
	Unit
	Implemented 2013
	Plan 2015
	Rate %

	Total revenue
	Billion dong
	382.532
	400.0
	104.56

	Output of paint. Alkyd plastic
	Ton
	4.775
	5.000
	104.7

	Profit before taxes
	Billion dong
	40.04
	40.00
	100

	Rate of dividends
	%/year
	24
	24
	100

	Average income
	Million dong
	9.852
	10.50
	106.57


Article 2: Approve financial statement 2014 audited by Vietnam CPA company.
Article 3: Approve methods of profit distribution in 2014

	No.
	Targets
	Unit
	Amount
	Rate %

	1
	Profit before income tax
	VND
	40,040,500,955
	

	
	In which, profit is gained from linked contributed capital and long-term investment
	VND
	3,642,650,000
	

	2
	Payable Income tax
	VND
	8,007,527,100
	

	3
	Profit after income tax (3=2-1)
	VND
	32,032,973,855
	100%

	3.1
	Financial provision fund
	VND
	500,000,000
	1.56% profit after taxes

	3.2
	Development – investment fund
	VND
	8,000,000,000
	25% profit after taxes

	3.3
	Dividing dividends for shareholders in cash was: 24% charter capital
	VND
	19,105,046,400
	59.64% profit after taxes

	
	In which
	
	
	

	
	- advanced dividends for the 1st time: 12% (implemented paying from 19/12/2014)
	VND
	9,552,523,200
	

	
	- Payable remained dividends in 2014: 12% (authorizing BOD to implement procedures that related to payment in quarter 3/2015)
	VND
	9,552,523,200
	

	3.4
	Reward and welfare fund
	VND
	3,466,938,255
	10.8% profit after taxes

	3.5
	Reward fund for BOD (rate profit after taxes/charter capital in 2014 was: 40%, equivalent with bonus 3%)
	VND
	960,989,200
	3% profit after taxes


Different part about profit distribution method in 2013 was: VND 112,178,400 that accounted into welfare fund of 2014
AGM authorizes BOD to sign documents, files submitting to State managing organizations to implement paying remained 12% dividends in quarter 3/2015 for shareholders.

Article 4: Approve BOD appointing General Manager is Mr. Nguyen Van Dung according to Decision No. 145/QD-HDQT dated 03/03/2015 and approve changing legal representative as follows:

Current legal representative:

Full name:
Nguyen Van Vien


Gender: Male

Title:

Chair of the Board cum General Manager

Date of birth:
15/12/1944
Nation: Kinh

Nationality: Vietnam

ID card No.:
030027582

New legal representative

Full name:
Nguyen Van Dung


Gender: Male

Title:

Member of the Board cum General Manager

Date of birth:
08/09/1944
Nation: Kinh

Nationality: Vietnam

ID card No.:
030840988
Article 5: Approve list of auditing companies to audit financial statement of Haiphong Paint Joint Stock Company, including:

· Vietnam CPA Company

· Viet Anh Auditing Co., Ltd.

· Nhan Tam Viet Auditing Co., Ltd.

· Vietnam Auditing and Evaluating Co., Ltd.

AGM authorizes BOD to select one of above auditing companies.

Article 6: Approve compensation for BOD, SB in 2015 and bonus in 2015 as follows:

· Compensation in 2014

	No.
	Titles
	Compensation (VND/person/month)

	1
	Chair of the Board
	6,000,000

	2
	Member of BOD
	4,000,000

	3
	Chief of SB
	4,000,000

	4
	Member of SB and secretary
	3,000,000


· Bonus for BOD, SB in 2015

	No.
	Profit after taxes/charter capital
	Bonus (rate/profit after taxes)

	1
	Less or equal 20%
	0%

	2
	More than 20% and less or equal 30%
	2%

	3
	More than 30% and less or equal 50%
	3%

	4
	More than 50%
	7%


This resolution was approved by Annual General Meeting of Shareholders 2015 as at 24/04/2015 and authorized BOD, General Manager of the Company to implement this resolution
